A growing force in the
Canadian workplace

In less than a decade, some
160,000 Aboriginal people
entered the Canadian workforce
for the first time. As a result
of Canada’s growing skills
shortage, the choice of training
opportunities and career
possibilities for these young
workers has never been greater,
and the demand for their
services never higher.

For many, the first choice is
a career in Canada’s aviation
maintenance and aerospace
manufacturing industry. These
young people share our belief
that there are no limits to what a
dedicated and talented individual
can accomplish—and no limits to
what they can achieve in terms
of career growth.

For Aboriginal youth,
and for Aboriginal workers in
search of a career change, a
job in aviation maintenance
and aerospace manufacturing
means a productive role in one
of Canada’s most innovative
and progressive industries.

Traditional skills for a
non-traditional industry

While a highly skilled Aboriginal workforce is essential to
Canada’s ongoing economic prosperity, it is especially
important for Canada’s aviation maintenance and
aerospace manufacturing industry. Over the next five
years alone, the industry expects to lose up to 40% of its
workforce through retirement.

Clearly, talented and committed people will be
needed to fill those jobs. People with traditional hands-on
skills, people with the ability to visualize and overcome
challenges, people prepared to take their rightful place in
one of Canada’s most dynamic industries.

People like you.
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THE DOOR TO OPPORTUNIT

Over the next five years, 40% of Canada’s aviation mainten
workforce, both civil and military, will be eligible for retirement.
That means if the industry continues to grow at its current rate of
5%, Canada’s aviation maintenance and aerospace manufacturing
industry workforce will need to double over the next i4 years.

Clearly, the opportunity to find meaningful employment in one
of Canada’s most dynamic industries has never been greater.

Here are some sample occupations:

Aircraft Gas Turbine Engine Repair and Overhaul Technician
Aircraft Interior Technician

Aircraft Maintenance Technician

Aviation Welding Technician

Aircraft Structures Technician

Aviation Painter

Avionics Maintenance Technician
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Aircraft Simulator Technician
Aircraft Refueller




